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NORTH CAROLINA CONTRACT AMENDMENT 
DURHAM COUNTY 

THIS CONTRACT AMENDMENT is made and entered into this 1st day of December, 2020 by and between the 
COUNTY OF DURHAM (hereinafter referred to as “County”) and Express Employment Professional 
(hereinafter referred to as “Contractor”). 

WITNESSETH: 

THAT WHEREAS, the County and Contractor entered into a contract dated September 1, 2020, for the provision of 
COVID-19 Screening, (hereinafter the “Original Agreement”); and 

WHEREAS, the County and Contractor desire to amend the Original Agreement, while keeping in effect all terms 
and conditions of the Original Agreement not inconsistent with the terms and conditions set forth below. 

NOW THEREFORE, for and in consideration for the mutual covenants and agreements made herein, the parties 
agree to amend the Original Agreement as follows: 

1. The Term of the Original Agreement is hereby extended through June 30, 2021.

2. The compensation paid to Contractor shall be an amount not to exceed $270,061. Contract amendment two (2) 
will increase the current contract from $86,868 to $270,061, a $183,193 increase.

3. INDEMNIFICATION.  To the fullest extent permitted by law, COUNTY hereby reserves the right to recover 
legal expenses including attorney fees, litigation expenses and court costs as well as actual damages or losses 
suffered by COUNTY, if CONTRACTOR is found to be a proximate cause of damages or losses suffered by 
COUNTY, resulting from CONTRACTOR’s performance during the execution of this Contract.

4. SECURITY BACKGROUND CHECKS.  The Contractor is responsible for requesting and paying for criminal 
history checks on all individuals providing services under this contract who will be obtaining COUNTY 
identification badges and allowed unescorted access to COUNTY facilities. Background checks can be provided 
by any vendor, or from a North Carolina State agency, providing that the criminal history check is done 
nationwide. The Sheriff’s Office will conduct background investigations for those Contractor employees who 
will be working at the Courthouse or Detention Center. A criminal history will not automatically disqualify a 
Contractor employee from employment on a COUNTY contract unless explicitly mandated by law.
The Contractor will send the results of the background checks, prior to commencing work at Durham County 
Government, to their County point of contact who will provide them to the Durham County Security Manager. 
The Security Manager will individually assess and determine the degree to which the nature of a person's criminal 
conduct has a direct and/or specific negative bearing on a person's fitness or ability to perform contract services 
in Durham County buildings. The Security Manager will consult the Legal Office, as needed, on any negative 
determinations. The Security Manager will notify the Contractor's County point of contact of the results of the 
review. A Contractor can appeal a negative determination by the Security Manager to the County Manager or his 
designee for final disposition. Appeals need to be submitted in writing to the contract point of contact within 30 
days of notice of a decision to remove or deny an individual from working the County contract due to adverse 
information in the background check.
This information shall be updated annually by the Contractor, 90 days prior to the renewal or extension of the 
contract and submitted to their County point of contact who will provide them to the Durham County Security 
Manager. Personnel without a currently approved background check will have their access to those buildings 
disabled.
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Additional background screening may be necessary at specific COUNTY buildings. The Contractor shall provide 
names of all individuals in the Contractor communications log and to the COUNTY Representative. This 
information will be reviewed annually. 

For those Contractor employees who will be working at the Courthouse or Detention Center, the Sheriff’s Office 
will make the security determination.  The Contractor will provide the results of their background check to the 
Major for Support Services who will conduct an additional investigation and then individually assess and 
determine the degree to which the nature of a person's criminal conduct has a direct and/or specific negative 
bearing on a person's fitness or ability to perform contract services in the Courthouse or Detention Facility.  A 
Contractor can appeal a negative determination to the Chief Deputy for final disposition.  Appeals need to be 
submitted in writing to the Chief Deputy within 30 days of notice of a decision to remove or deny an individual 
from working the contract due to adverse information in the background check.  While an appeal is pending, the 
employee will not be allowed access to the Courthouse or Detention Facility. 

This information will be updated by the Contractor and submitted to the Sheriff’s Office annually, 90 days prior 
to the renewal or extension of the contract.  Personnel without a currently approved background check will have 
their access to those buildings restricted. 

5. By execution hereof, the person signing for Contractor below certifies that he/she has read this Contract
Amendment and that he/she is duly authorized to execute this contract on behalf of the Contractor.

6. Except for the changes made herein, the Original Agreement shall remain in full force and effect to the extent
not inconsistent with this Amendment. In the event that there is a conflict between the Original Agreement and
this Amendment, this Amendment shall control.

IN WITNESS WHEREOF, the parties have expressed their agreement to these terms by causing this Contract 
Amendment to be executed by their duly authorized office or agent.  This Contract Amendment shall be effective as 
of the date herein. 

COUNTY OF DURHAM              CONTRACTOR 

By: _______________________________________  By:___________________________________________

Print Name/Title: ________________________ Print Name/Title: ______________________________ 

Date of Signature: ___________________   Date of Signature: ____________________  

This instrument has been pre-audited in the manner required by the Local Government Budget and Fiscal 
Control Act. 

___________________________________________________ 
Susan Tezai, Durham County Chief Financial Officer 



All-inclusive Service Rate for Durham County Government
Contract Amendment 2

Job Title/Assignment Pay Rate Bill Rate Bill Rate for 80 days

Temperature Screeners: (4) Part-

time Admin 2 Building 

Temperature Screeners (2) Part-

time Public Health EE entrance 

Temperature Screeners (10) Part-

time HHS Main Entrance 

Temperature Screener (2) Fulltime 

HHS Bilingual 

$15.00 

$16.00 

$16.00 

$16.50 

$22.50 

$24.00 

$24.00 

$24.75 

$35,876

$19,430

$96,207

$31,680

$183,193

The all-inclusive client service rate includes Express Employment Professionals absorption of the following expenses: 

Associate’s pay     Worker’s Compensation Insurance 

Payroll Burden (W-2 Employment)   Weekly invoicing of payroll (NET30)    

Advertising    Administration (including payroll and unemployment claims)   

Recruiting and Screening     Quality Control & HR Support    

ISO Certified Selection Process      Employment Verification & Skills Testing    

General Liability Insurance    Drug Screen & Background Checks (as needed)     

This quote is for temporary and evaluation/hire assignments.  Our agreed upon evaluation hire (contract-to-hire) period is 520 

hours.  Please contact Express if you are interested in hiring our associate as a regular employee.    

The Client agrees to review and approve the associate’s timesheet on a weekly basis or notify Express Employment    

Professionals of another authorized approver.  Express will use our online timesheet system (at office.expresspros.com) when 

available, but may also use individual or group printed timesheets when necessary.  Client is aware that, for accurate payroll and 

billing, all timesheets must be received (approved) by 12 PM on Monday (following the Monday – Sunday work week). Client 

further authorizes Express to treat faxed or emailed copies of signed timecards, group timesheets or emailed printouts as the 

original.      

The nature of our business requires that we pay our temporary/contract associates each week.  Express Employment 

Professionals bills for services rendered weekly based on hours worked and the all-inclusive service rate listed above.   

https://office.expresspros.com/
https://office.expresspros.com/
https://office.expresspros.com/
https://office.expresspros.com/
https://office.expresspros.com/


If you would like to consider our associate for permanent employment, our standard evaluation hire period is 520 
hours worked.    

Please contact Aileen Hayworth at 919-572-6755 with questions regarding this quote.    

Please mail all payments to Express Services Inc., PO Box 535434 Atlanta, GA  30353-5434   

Please acknowledge your understanding of these terms by signing below and returning it.  We appreciate your business!   

Express Employment Professionals   

5306 NC Highway 55, Suite 103      Durham County Government-HR 

Durham, NC  27713    200 E. Main Street     

919-572-6755      Durham, NC 27701    

919-943-1362

Aileen Hayworth

Signature   Signature 

8/28/2020 

Date   Date 



Original Contract





























All-inclusive Service Rate for Durham County Government
Contract Amendment 1

Job Title/Assignment Pay Rate Bill Rate Bill Rate for 23 days 

Temperature Screeners: (4) Part-

time Admin 2 Building 

Temperature Screeners (2) Part-

time Public Health EE entrance 

Temperature Screeners (10) Part-

time HHS Main Entrance 

Temperature Screener (2) Fulltime 

HHS Bilingual 

$15.00 

$16.00 

$16.00 

$16.50 

$22.50 

$24.00 

$24.00 

$24.75 

$10,350  

$5,520 

$27,600 

$9,108 

$52,578 

The all-inclusive client service rate includes Express Employment Professionals absorption of the following expenses: 

Associate’s pay     Worker’s Compensation Insurance 

Payroll Burden (W-2 Employment)   Weekly invoicing of payroll (NET30)    

Advertising    Administration (including payroll and unemployment claims)   

Recruiting and Screening     Quality Control & HR Support    

ISO Certified Selection Process      Employment Verification & Skills Testing    

General Liability Insurance    Drug Screen & Background Checks (as needed)     

This quote is for temporary and evaluation/hire assignments.  Our agreed upon evaluation hire (contract-to-hire) period is 520 

hours.  Please contact Express if you are interested in hiring our associate as a regular employee.    

The Client agrees to review and approve the associate’s timesheet on a weekly basis or notify Express Employment    

Professionals of another authorized approver.  Express will use our online timesheet system (at office.expresspros.com) when 

available, but may also use individual or group printed timesheets when necessary.  Client is aware that, for accurate payroll and 

billing, all timesheets must be received (approved) by 12 PM on Monday (following the Monday – Sunday work week). Client 

further authorizes Express to treat faxed or emailed copies of signed timecards, group timesheets or emailed printouts as the 

original.      

The nature of our business requires that we pay our temporary/contract associates each week.  Express Employment 

Professionals bills for services rendered weekly based on hours worked and the all-inclusive service rate listed above.   

https://office.expresspros.com/
https://office.expresspros.com/
https://office.expresspros.com/
https://office.expresspros.com/
https://office.expresspros.com/
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